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UK.                       
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Rationale 

Although not often discussed, generating theories about organizational phenomena inevitably 

involves philosophical questions. These are meta-questions that focus on the frameworks, 

categories, and concepts, that is, the dominant ways of thinking about, researching, and 

justifying knowledge claims within organization studies (Mir, Willmott and Greenwood, 2016; 

Tsoukas and Chia, 2011; Van de Ven, 2007). As such, philosophical questions are generated 

from outside the scholarly practices within which organization scientists ordinarily carry out 

their research.  

 

Of course, scholars can carry out their research without ever having to bother with philosophical 

meta-questions. However, when they stumble in their efforts to make sense of the empirical 

world, when their theories are challenged by rival ones or when there are calls for conceptual 

clarity and integration of existing theories, accepted frameworks and concepts of organizational 

inquiry come under scrutiny. Philosophical questions enter the scene (Powell, 2001; Tsoukas, 

2020).  
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Philosophical questions are essentially conceptual in character (Uygur, 1964): they are 

concerned with the nature (or meaning) of the concepts we use to describe, interpret, 

understand, and explain organizations (including the concepts ‘describe’, ‘interpret’, 

‘understand’, ‘explain’ and ‘organizations’). For example, questions such as how we should 

think about organizational change, routines, strategy, learning, decision-making, leadership, 

organizational ethics or aesthetics are not empirical but conceptual. They, therefore, invite us 

to think more clearly, systematically and/or creatively about the conceptual categories we 

habitually use to make sense of phenomena of interest. A philosophical approach to 

organization studies aims to scrutinize, critique, and elucidate key concepts, modes of thinking 

and researching, as well as ways of justifying knowledge claims commonly used in the 

scholarly practice of organization studies (Tsoukas, 2019).  

 

Similar to other institutionalized practices, organizational research legitimates and takes for 

granted particular ways of engaging with, observing, and talking about the world. Insofar as 

this is the case, some closure of meaning is inevitably brought about.  Philosophical inquiry 

helps to counter such closure by questioning commonly accepted meanings underlying research 

practices, as well as cultivating an inquisitive disposition and openness. As Foucault (1985: 9) 

eloquently put it: philosophical inquiry is first and foremost an “endeavor to know how and to 

what extent it might be possible to think differently, instead of legitimizing what is already 

known.”  

This is exactly what PHILOS aims to achieve: to encourage researchers to conduct 

philosophically-informed exploration of organizational phenomena that problematizes existing 

conceptual categories and frameworks and, based on that, make fresh distinctions, create new 

concepts, and open up originative inquiry spaces that lead to the development of novel and 

impactful theories.  

Purpose, Venue, and Organization 

The aim of the PHILOS Colloquium is to consolidate and further develop ongoing efforts to 

advance a philosophical approach to organization studies. The aim is not to contribute to 

philosophy itself, but to advance a more philosophically oriented organization studies that will 

pursue both critique and new conceptual advancements in the field.  

PHILOS is affiliated with the International Symposium on Process Organization Studies 

(PROS). It aims to be an annual event that will take place in the same week and at the same 

venue as PROS. 

The Second PHILOS Colloquium will take place on 23-25 June 2022, at the Sheraton 

Rhodes Resort, in the island of Rhodes, Greece (https://www.marriott.com/hotels/travel/rhosi-

sheraton-rhodes-resort/). The Colloquium will start on 23th June at 15.00 and conclude on 25th 

June at 18.00. On the first day (23 June) there will be panel discussions. The conveners will 

be delighted to consider relevant proposals (see details in the Submissions section below).  

Due to the continued uncertainties of the global COVID-19 pandemic, the Symposium is 

scheduled to run as a Hybrid Event (i.e. it will combines an “on-site” physical event with a 

“virtual” online component; a subset of the registered participants may be located physically 

together at the conference venue while another subset participates via an online platform).  
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The Colloquium venue, comfortable, relaxing, and situated by the sea in one of the most 

beautiful Greek islands, will provide an ideal setting for participants to relax and engage in 

creative dialogues. 

 

Similar to PROS, the PHILOS Colloquium is organized in two tracks – a General Track and a 

Thematic Track. Each track is described below. 

 

1.The General Track includes papers that explore organizational phenomena from any 

philosophical perspective. 

The general track invites papers from researchers who, drawing from any philosophy, wish to 

critique and/or further develop current understandings about any organizational topic or type of 

theorizing in organization studies (e.g. routines, sensemaking, leadership, improvisation, 

organizational knowledge and learning, institutions, change, innovation, decision making, 

strategy, etc.). Thus, papers in the General Track can draw on philosophies (in singular or in 

combination), such as phenomenology, hermeneutics, process, Marxist, Wittgenstein, 

poststructuralist, analytical, critical realist, object-oriented, ethics, aesthetics, feminist 

philosophy, etc., in in order to explore particular organizational phenomena. The intention with 

the General Track is to be as broad as possible, not to favor any particular philosophical 

perspective or theme.   

2. The Thematic Track includes papers addressing the particular theme of the Colloquium 

every year.  

 

For 2022 the theme is: 

Pragmatism and Organization Studies 

Human societies face existential and global challenges, such as climate change, biodiversity 

crisis, pandemics, digitalization, rise of populist regimes, and increasing inequality between 

rich and poor. These challenges are diverse, but they have some common characteristics: they 

are complex, multidimensional, and continuously evolve in often unpredictable ways. 

Moreover, they involve individual citizen’s habits, judgment, and behavior as well as political 

action and reorientation of enterprises towards sustainable activities. Faced with such 

challenges, it looks obvious that the well-known strategies adopted by industrial societies, 

namely more technology, big projects, specialized expertise, authority, and control, are failing. 

The illusion of predicting, accurately modelling, planning, and controlling has long lured 

scholars and managers into misleading certainties, with a high price to pay: ineffective 

efficiency (doing the wrong things the right way); meticulous control of misunderstood risks; 

disdain of actors’ invaluable experience; stress, despair, and loss of meaning at work; opacity 

and unethical behaviors. All in all, we live in times of turmoil much like the times which gave 

rise to pragmatist philosophy and there is an extensive aspiration among citizens to more 

actively participate in social and organizational transformation.  

Pragmatist philosophy emerged in the USA about 150 years ago as an influential movement in 

philosophy, psychology, education, sociology, and community transformation. It had a strong 

agenda for inclusive and democratic societal change, in a context characterized by a pressing 

need to address challenges comparable to those we face today: industrial and technological 

revolution; aftermath of a devastating Civil War; Darwin’s evolutionism pointing towards the 

continuity between human species and the rest of nature; materiality and practice rather than 

abstract ideas as the prime driver for human development; and new experimentalist methods in 
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psychology that challenged both the Cartesian separation between body and mind and the 

traditional concept of knowledge as an entity. A small group of young intellectuals, who 

ironically called themselves ‘The Metaphysical Club’ because they rejected the metaphysical 

tradition of philosophy, argued for a reintegration of philosophical thought into the social and 

historical turmoil of their time (Menand, 2002). They advocated an exploratory and 

experimental approach to social transformation and development based on pluralism, 

community building, participative democracy (Dewey, 1927 [1984], and deliberation. The 

classical pragmatists, C.S. Peirce, William James, John Dewey, and G H. Mead, along with the 

management pioneer Mary Parker Follett and the social reformer Jane Addams, recommended 

to put human action and experience at the center of reflection, as well as to consider concepts 

and theories as practically useful tools without any ontological truth claim. 

The rapid development of strategic and operational control, information processing, 

technological investment and functionalist sociology since the 1950s, somehow renewed the 

illusion of control. It thereby pushed pragmatist philosophical thought into the background and 

instead promoted rationalism as the dominant philosophy for social and organizational sciences, 

which argued for a separation between scholars and practitioners, as well as for the 

naturalization of dichotomies, such as thought and action, and the social and material worlds of 

which we are a part. Today, the multiplication of political failures, business scandals, health, 

safety, and environmental crises have paved the way for the present reinvigoration of 

pragmatism as an inspirational set of ideas for organization scholars (Elkjaer & Simpson, 2011; 

Kelemen & Rumens, 2013, 2019; Lorino, 2018). In the following, we elaborate on a non-

exclusive variety of topics that may be addressed at the 2022 PHILOS colloquium. 

1. Researchers’ social responsibility. How can pragmatism inform researchers’ social 

responsibility in a way that contributes to new ways of progressing in organization 

studies by avoiding oversimplification and logical reduction (abstract causalities) and 

insisting on the pluralist complexity of studied situations through the method of inquiry 

(Dewey, 1938 [1986])? 

2. Pragmatism as a political approach to organization. How can pragmatism be used as a 

political approach that fosters a more inclusive view of organizational governance, 

where pluralism, multiple sources of stimulation, introduce novelty and develop an 

integrative attitude and joint creativity (Frega, 2019, 2021)? 

3. Focusing theorizing and research efforts on human and social active experience. How 

may pragmatism help inspire the development of performative theory and throw light 

on concrete and situated joint human action and work in organizations (Joas, 1996)? 

4. Pragmatist inquiry as a radical alternative to the control view of organizing. How may 

the pragmatist concept of inquiry (Peirce, 1998; Dewey, 1938 [1986]) help illustrate the 

detrimental effects and limitations of the control paradigm of organization and the 

managerial practices it inspires, and explore the potential alternatives? 

5. Pragmatism, practice theory and the concepts of practice and experience. How may the 

pragmatist concept of experience and the concept of practice be explored in 

organizations as different understandings of knowledge, work, learning, transformation 

and change (Buch & Schatzki, 2018; Frega, 2012)?  

6. Pragmatism and sociomateriality. How may pragmatism help illuminate the 

relationship between semiotics and sociomateriality studies, explore the sign-meaning 

dynamics and question the sociality-materiality duality (Muniesa, 2007, Peirce, 1998)? 

7. Pragmatism and institutionalism. How can the relationship between institutionalism 

and pragmatist ideas be revived, reawakening the strong connection there has been in 

the past between institutional economists and pragmatist thinkers, who converged in 

their common rejection of disembodied theoretical models (Ansell, 2011)? 
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8. Pragmatism and organizational learning. How may a pragmatist understanding of 

organizational learning in which tensions and inquiry are core concepts be unfolded in 

organizations, and bring forward new and more democratic understandings of learning 

at work (Brandi & Elkjaer, 2013; Elkjaer, 2018)?  

9. Pragmatism, abduction, and innovation. How can pragmatism’s ideas about abductive 

inquiry and theorizing contribute to studies of creativity and innovation within 

management and organization studies (Dunne & Dougherty, 2016; Golden-Biddle, 

2019; Lorino, 2014a; Peirce, 1998)?  

10. Pragmatism, values and valuation. How can Dewey’s processual view of valuation, 

which replaces the static view of ‘values’, both in their epistemic and their ethical uses, 

inform studies about the valuation process and the non-representational and semiotic 

view of evaluation techniques and instruments in organization studies (Dewey, (1939 

[1988], Peirce, 1992; Putnam, 2002)? 

11. Pragmatism and research methods. How may pragmatism, with its emphasis on the 

‘situation’ and its reference to instrumentalism (language as the tool of tools) and 

experimentalism (playfulness), inspire research methods in organizational research 

(Kelemen & Hamilton, 2019; Lorino et al. 2011)?  

12. Other topics. Other topics may also be considered, such as pragmatism and: routine 

dynamics, sensemaking, relational sociology, learning and knowledge, Actor-Network 

Theory, critical theory (Frega, 2014), sustainability, etc.  
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The submission should contain authors’ names, institutional affiliations, email and postal 

addresses. Authors will be notified of acceptance or otherwise by March 21st, 2022.  Full 

papers must be submitted by June 13th, 2022.  

In addition, proposals for panel discussions are invited. Submissions should include: (a) topic 

related to PHILOS at large, (b) rationale, and (c) confirmed panel participants (up to 4 

speakers). Up to two panel proposals will be accepted.  

 


